[image: image1.png]&QE

(i B
LEARNING
ALLIANCE






WHISTLEBLOWING POLICY
Statement of intent

At Acorns Pre-School (Masham) we expect all our colleagues, both internal and external, to be professional at all times and understand that the welfare and safety of every child is their primary objective. We understand that there may be occasions where this may not happen and wish to encourage and enable employees to raise any concerns, under the guidance of The Public Interest Disclosure Act 1998 (Whistleblowing Act). See Appendix 1 for further guidance on Whistleblowing.
Aim

Acorns Pre-School (Masham) aims to support all team members in understanding the procedures to follow if they become aware of information which they reasonably believe tends to show one or more of the following:

1. That a criminal offence has been committed or is being committed or is likely to be committed.

2. That a person has failed, is failing or is likely to fail to comply with any legal obligation to which they are subject (e.g. EYFS, Safeguarding, National Minimum Standards, National Care Standards).

3. That a miscarriage of justice has occurred, is occurring, or is likely to occur.

4. That the health or safety of any individual has been, is being, or is likely to be endangered.

5. That the environment has been, is being, or is likely to be damaged.

6. That information tending to show any of the above, is being, or is likely to be, deliberately concealed.
Disclosure Procedure

1. If this information relates to ‘Child Protection’ then Acorns Pre-School (Masham) ‘Child Protection Policy’ should be followed with particular reference to ‘Allegations Against Staff and Volunteers’.

2. Where you reasonably believe one or more of the circumstances listed above has occurred you should promptly disclose this to your Manager so that any appropriate action can be taken.  If it is inappropriate to make such a disclosure to your Manager (i.e. because it relates to your Manager) you should speak to Sue Theakston 01765 658973.

3. Employees will suffer no detriment of any sort for making such a disclosure in accordance with this procedure.  For further guidance in the use of the disclosure procedure employees should speak in confidence to Acorns Pre-School Manager Val Harrison/Designated Officer Sue Theakston.
4. Any disclosure or concerns raised will be treated seriously and will be dealt with in a consistent and confidential manner.

5. Any employee who is involved in victimising employees who make a disclosure, takes any action to deter employees from disclosing information or makes malicious allegations or disclosures in bad faith, will be subject to potential disciplinary action which may result in dismissal.

6. Failure to report serious matters can also be investigated and potentially lead to disciplinary action which may result in dismissal.

7. Any management employee who inappropriately deals with a Whistleblowing issue (e.g. failing to react appropriately by not taking action in a timely manner or disclosing confidential information) may be deemed to have engaged in gross misconduct which could lead to dismissal.
8. Management, Committee and employees can access advice at any time from the Local Authority Designated Officer (L.A.D.O.) Karren Lewis 01679 534200/ 07715540711 or Ofsted 0300 1231231.
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The Old Police House, Little Market Place, Masham,
North Yorkshire HG4 4DY
Telephone: 01765 680203

Web: acorns.masham@googlemail.com
Email: acorns.masham@googlemail.com
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